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le In the zases of {ndlviduals quallfyring there would be granied o

death gratulty cwousting o ulx morghn’ s#lary. The miout to be eonw
sldere: would be hass pay only, excluding any overseas allowances, difw
forentials, overtise or exirahssprdous vaye  uch szount would be pave
sble to the benefielary desionsse: by the enployve in writl.g cr, In
iteu of wuoh designstion, to the essate.  ael ampunt is peyable over
and above, and shail nut be voinsidersd a1 offsed or en elesiien in
conneation with, benefits payable under the Unlted “tates Brployeest
Cozpensation Aet. Frececent for sugh baigfit exiets in eomnecticn w th
the Araed Forces and siembers of the ublie Heslth Serviocs,

2.0 Under parsgesph 5.3 of tos vonfidential Punds Ropulations, rerw
sous pald fron sush Munde sre entltlué to he Benelite of the nissing
Persons Acte It 8 roposcd Lhut all pergons eliglible uniior the lag-
ardous servics dstepory warld recelvs suoh benafits. Antiolpemtin: trat
thers nay ‘e sazve were Lidlvidusls are "detained" for long periods
of %ixe, certain sdditonal tenoflts weould be grantod to alteopt to eo
pansate for the fact that the tndiv dual, during such doteimuent would
bs dented the opportunity of attainf Frade prosotions. (¢ nsequently
he would be sntitled to receive lisreeses in his puy (sxc 8l )owmnces) st
appropriate perfods. The inerease would e sgual to the st he weuld
recolve al the next Mpgher grede to wvhioh he could be prosoted., 't susk
time the allowanoes to whieh he would bo atitled would Lo resouputcd
on the Lasls of the Inoresssd salary, {ie waiting perics for inor-mse:
would be one yesr between sach inor.ese wiil the snlary was egual to
that wiich would be recseived by an exployes ai the grede lavel of a =9,
Thereafter, the tize period betwoen eaa’ 1porense would be two years,
The maxisun salery level wold be the salary which would da reoeived
by sn esployes 8t & grade level of a o =13, Th1le step-inoresscs wiuld
be & neziizible faotor under this sehe e Lthoy would be granted in a
manner similer to existing procedures.

3» It {8 slsc proposed that a; propriste regulstions e estedllisied
%o authorise the spplication of iie stondards snd benefits of the
United States Buployeos® Copensaticn fot $¢ t'e morders o the fexily o
the emuployee who 1= elipiitlc wunder the Haserdous Serviee miegorye. Tk
mesbers of the fasily would be ss defired iz the Ttanderiised Soverniorh
Trevel Regulations, ilnoe the stundard fop granting benefite tothe
*=ployse is whether te employoe was 1ojuwrdd 1o the perfomance »f his duty, =
new standard would be established for the asbars of the frzil, o The etendrrd
would be thet te inhay, {ilness or death sus: da doterained ez navin: n
sausal relationahip to the enplayes’s duties. Senerally, this benefit =ontd
be for applieation in overseas aress.

ptlons should rum in faver of the benefic-

i If therm i3 & rensonable besis on whleh
there could be reised a presvgstisn Biat the smployce was a Larges
beoause of uls suties, the gausnl relntionghip betwcer 2he wifo's
injury end the esplayes': cutler iz Buwa established,
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he In the categary of Extrabazarious Service, the ewloyeo would ve
slipible for sll of the benefits set fcvt: for Heserdous Servicc. In adkie
tion he would be amthorised acditional pay at the rate of S50% of nis Laso
sslary, not to ewceed, however, 1220.00 ner four-wool pa; period. However,
benefits of extrahssw iour pervice io whe Quiled States would be limited
to the extrahscardous pey & She 81X romils ceatn gratuity. It is Litawied
that tbe lazardous Se-vice Doard would clrgumserive tihe period Lo whieh
the individual would be elipible to secure tois sdditional pey. The
establishment of eligibility to run Lw'elinitely would be svolded by sporop-
riste procedures and review actiors. “thor elesents to be consideres iu
deterrining the peric! of eligibility for Bxtrahagerdous Dervice psy would
be trestoent aiforded otier euployees 6f the Agonsy under the aame or sindler
eircumstarccs, Unifority of benefits &iiacded employeos 18 %o be desired
whers the duties eutall the seme dasree ol »isk.
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